
Blue Ridge Rural Water Company 
Maintenance Technician I 

 
 
ESSENTIAL FUNCTIONS AND TYPICAL TASKS 
Reports to a Crew Chief as assigned. 
 Assists in the installation of water taps. 
 Assists in the repair of water leaks. 
 Assists in the maintenance of equipment. 
 Assists in installation of water mains. 
 Assists in installation of fire hydrants. 
 Performs workorders through Utility Cloud. 
 Monitors and Responds to SCADA Systems. 
 Performs other duties as assigned. 
 
TOOLS AND EQUIPMENT USED 
District vehicles, Hand Tool, Tractors, Trailers, I-Pad, Computers and Tablets 
 
QUALIFICATIONS AND REQUIREMENTS 
 High school diploma or GED equivalent. 
 Possession of SC Driver’s License and ability to acquire a valid SC Commercial Driver’s License. 
 
KNOWLEDGE, SKILLS, AND ABILITIES 
Working knowledge of district water lines and water treatment systems.  Skill in operating listed tools and equipment.  
Ability to communicate effectively orally and in writing.  Ability to establish and maintain effective working 
relationships with other employees, supervisors and the public.  Ability to follow oral and written instructions. 
 
PHYSICAL REQUIREMENTS AND WORK ENVIRONMENT 
 This position is primarily a field position, requiring the ability to sit; talk or hear; stand; walk; use hands to finger, 

handle, or operate objects, tools, or controls; and reach with hands and arms. 
 The employee must frequently lift and/or move up to 50 pounds. 
 Vision requirements include preparing and analyzing written or computer data, operating motor vehicles or 

equipment, and observing general surroundings and activities.  
 While in the field or at job sites, the employee may be required to stoop, kneel, crouch, or crawl.  At job sites the 

employee may work near moving mechanical parts and in high, precarious places and may be exposed to wet 
and/or humid conditions, fumes, or airborne particles, toxic or caustic chemicals, risk of electrical shock, and 
vibration.  The noise level is moderate in office settings, and loud in the field or at job sites. 

 
The physical demands and work environment described are representative.  Reasonable accommodations may be made 
to allow individuals with disabilities to perform the essential functions.  

These duties are samples of work that may be performed.  Failure to specifically list a duty does not exclude it from the 
position if the work is similar, related or a logical assignment to the position.  The job description does not constitute 
an employment agreement between the employer and employee and is subject to change with future needs.   


